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STATE  OF  MONTANA 
JOINT  MERIT  SYSTEM 


Helena,  Montana 
December  27,  1968 


John  S.  Anderson,  M.D,,  Executive  Secretary 
State  Department  of  Health 

Stanley  J.  Rogers,  M.D.,  Superintendent 
Department  of  Mental  Hygiene 

Mr.  W.  J.  Fouse,  Administrator 

Department  of  Public  Welfare 

Col.  Philip  L.  Kincheloe,  Deputy  Director 
State  Civil  Defense  Agency 

Mr.  Edgar  H.  Reeder,  Chairman 

Unemployment  Compensation  Commission 

Mr.  Lyle  Downing,  Director 
Commission  on  Aging 

Gentlemen: 

This  report  of  operations  of  the  Joint  Merit  System  for 
the  period  from  July  1,  1967  to  June  30,  1968  is  submitted 
in  compliance  with  provisions  of  Montana  Merit  System  rules. 

Respectfully  submitted. 


^jjj.uLv^l)]^tAti^s9i(y 


Melvin  P.  Martinson 
Merit  System  Supervisor 


MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 

June  30,  1968 


R.  Wynne  Morris,  M.D.,  Chairman,  Helena 

Appointed  to  succeed  himself  for  a  full  term  ending  May 
31,  1972.   Has  been  a  member  of  the  Council  since  March 
27,  1957.   Has  served  as  Chairman  of  the  Council  since 
February  15,  1967. 

Rt.  Rev.  Monsignor  Anthony  M.  Brown,  D.Ed.,  Helena 

Appointed  to  succeed  himself  for  a  full  term  ending  May 
31,  1974.   Has  been  a  member  of  the  Council  since 
January  31,  1967. 

Stanley  M.  Lane,  East  Helena 

Appointed  to  succeed  George  B.  Schotte,  Butte,  resigned, 
for  a  term  ending  May  31,  1970.   Has  been  a  member  of  the 
Council  since  January  31,  1967. 


Merit  System  Organization  and  Functions 

This  is  the  twenty-eighth  annual  report  of  the  Joint  Merit  System  which  ' 
serves  six  state  agencies  with  a  total  staff  of  about  one-thousand  one-hundred 
employees.   Prior  to  May  of  1940  the  Department  of  Public  Welfare  and  the 
Unemployment  Compensation  Commission  had  operated  separate  Merit  System  programs 
within  their  departments.   In  1939  the  Federal  Social  Security  Act  was  amended 
to  require  state  agencies  receiving  certain  federal  funds  to  operate  a  personnel 
program  administered  by  an  impartial  body.   In  May  of  1940  a  Joint  Merit  System 
Council  was  appointed  to  provide  assistance  in  certain  phases  of  the  personnel 
program  of  the  Department  of  Public  Welfare,  the  State  Department  of  Health, 
and  the  Unemployment  Compensation  Commission.  Merit  System  coverage  was' 
extended  to  the  Department  of  Mental  Hygiene  in  December  1948,  to  the  Civil 
Defense  Agency  in  October  1960,  and  to  the  Commission  on  Aging  in  May  1966. 

The  Merit  System  agency  cooperates  with  the  state  agencies  that  it  serves 
to  help  them  provide  an  effective  personnel  program.  The  ultimate  goal  is  to 
select,  train,  and  develop  into  a  high  grade  staff  the  best  applicants  that 
are  available  for  state  employment.   Each  agency  tries  to  develop  a  staff  that 
is  responsive  to  public  demands  and  dedicated  to  providing  governmental  services 
of  the  highest  quality. 

The  Merit  System  office  provides  a  continuous  recruitment  and  examination 
program  so  that  all  persons  seeking  state  employment  can  be  tested  promptly 
and  the  best  of  these  applicants  can  be  selected  for  employment.  Assistance  is 
given  to  the  participating  agencies  on  all  phases  of  personnel  administration. 
Persons  who  are  rejected  from  taking  examinations  or  who  fail  their  exam- 
inations, and  employees  who  are  dismissed,  demoted,  reclassified,  suspended,  or 
separated  through  reduction  in  force  are  allowed  to  appeal  to  the  Merit  System 
Council. 


The  operating  agencies  establish  classification  and  compensation  plans  which 
provide  for  equal  pay  for  equal  work  within  each  agency,  and  which  should  be 
competitive  with  salaries  paid  elsewhere  for  similar  work.  They  select  new 
employees  from  lists  of  eligibles  provided  by  the  Merit  System  office  and  provide 
a  continuous  program  of  supervision  and  training  in  order  to  maintain  a  strong 
and  well  coordinated  staff.   They  are  also  concerned  with  maintaining  personnel 
procedures  that  result  in  effective  operations,  harmonious  relationships,  and 
high  morale. 
Recruitment  and  Examination 

Merit  System  examination  announcements  are  widely  circulated  in  the  State 
and  elsewhere  as  it  seems  appropriate.   Applications  are  accepted  continuously 
for  all  positions  in  which  vacancies  may  be  expected  and  the  emphasis  at  any 
given  time  is  on  those  classes  for  which  replacements  are  most  urgently  needed. 
Tests  are  given  every  day  at  the  Merit  System  office  and  about  three  times  a 
year  in  the  larger  cities  in  the  State.   Special  recruitment  and  examination 
programs  are  conducted  in  local  areas  where  there  are  specific  needs  for  new 
employees.   Supervision  of  Merit  System  examinations  is  generally  by  high  school 
or  college  teachers,  county  superintendents  of  schools,  personnel  technicians, 
employment  service  personnel,  or  other  persons  trained  in  the  administration  of 
tests. 

The  high  school  examination  program  for  clerks,  typists,  and  stenographers 
was  conducted  in  April,  1968,  in  73  different  schools  located  throughout  the 
State.   There  were  1137  applicants,  of  whom  1042  took  the  clerical  aptitude  test. 
The  performance  test  was  scored  for  763  typists  and  460  stenographers.   In 
comparison  with  the  previous  year  the  changes  were  as  follows:   applicants  for 
clerical  aptitude  test,  up  2%;  number  scored  in  typing  test,  down  2%;  and 
number  scored  in  stenographic  test,  down  13%.      This  was  the  second  largest  group 
ever  tested  in  the  high  school  program,  exceeded  only  by  the  group  tested  three 
years  ago. 


Shelley  Dawn  Smith,  Park  Senior  High  School,  Livingston,  received  the  highest 
final  grade  in  the  combined  clerical,  typing,  and  shorthand  examination.   In  the 
clerical  aptitude  test  she  answered  all  sixty  items  correctly.   Her  typing  speed 
was  seventy- five  words  per  minute  with  no  errors,  and  she  transcribed  all  of  the 
required  dictation  with  only  two  minor  errors. 

There  was  considerable  emphasis  on  recruitment  of  students  about  to  graduate 
from  college.   Announcements  were  sent  to  colleges  outside  the  state,  especially 
those  at  which  students  from  Montana  were  likely  to  be  in  attendance.   Department 
heads  in  Montana  colleges  and  universities  were  contacted  by  staff  members  in  the 
Merit  System  office  and  the  participating  agencies.  Those  who  applied  were  given 
an  opportunity  to  take  the  required  examinations  at  their  own  colleges.   Every 
effort  was  made  to  conduct  all  parts  of  the  examination  process  as  promptly  as 
possible. 

In  the  fiscal  year  ending  June  30,  1968  the  number  of  applications  for 
individual  written  examinations  was  5,971.   Of  these  applicants  5,640  were 
accepted;  4,993  appeared  for  the  test;  and  3,958  received  passing  grades.   The 
number  of  applicants  was  1%  more  than  last  year,  25%  more  than  five  years  ago, 
and  42%  more  than  ten  years  ago.   The  number  of  applications  this  year  was  larger 
than  in  any  previous  year.  The  percent  of  attendance  at  tests  was  88.5%  of  those 
scheduled. 

Performance  tests  are  used  to  determine  skill  in  tjrping,  shorthand,  and 
operation  of  other  types  of  business  machines.   Of  1,971  such  tests  given  during 
the  year,  1,714  resulted  in  passing  grades.   The  number  tested  was  13%  less  than 
last  year,  5%  more  than  five  years  ago,  and  20%  more  than  ten  years  ago.   This  is 
the  smallest  number  of  performance  tests  that  has  been  administered  since  the 
fiscal  year  ending  June  30,  1964. 


Unassembled  tests,  consisting  of  an  evaluation  of  training  and  experience, 
are  used  when  it  is  not  practical  to  use  a  written  test.   In  196  such  tests 
there  were  172  passing  grades.   The  increase  in  unassembled  tests  is  due 
largely  to  the  inclusion  of  Homemakers  under  the  Merit  System.   These  employees 
often  work  for  short  periods  of  time  and  have  not  been  required  to  take  a 
written  examination. 

During  the  twenty-eight  years  that  the  Merit  System  has  been  in  operation 
there  have  been  103,059  individual  applications  for  written  tests.  These 
applications  have  resulted  in  6,629  rejections;  12,099  absences;  69,309  passing 
grades;  and  15,022  failures.   In  38,891  performance  tests  32,939  have  passed 
and  5,952  have  failed.   In  1,281  unassembled  examinations  1,060  have  passed  and 
221  have  failed.   Further  information  concerning  examinations  is  given  in 
Tables  IV,  V,  and  VI  on  pages  13  to  17. 

Test  material  for  professional  examinations  is  received  fron  the  Division 
of  Merit  Systems  of  the  U.  S.  Department  of  Health,  Education,  and  Welfare;  the 
Professional  Examination  Service  of  the  American  Public  Health  Association;  and 
the  Test  Exchange  Service  of  the  Public  Personnel  Association.  All  clerical  and 
performance  test  material  and  some  professional  test  material  is  prepared  in 
the  Merit  System  office.   Qualified  staff  members  in  the  Merit  System  agencies 
assist  with  the  review  of  test  materials. 

For  all  professional  positions  a  rating  of  training  and  experience  is  a 
part  of  the  examination.   All  successful  examinees  who  are  appointed  serve  a 
probationary  period  of  from  six  to  eighteen  months,  depending  on  the  responsi- 
bility of  their  positions.  This  also  is  a  part  of  the  examination,  since 
permanent  status  is  not  granted  if  the  employee  does  not  perform  satisfactorily 
during  the  probationary  period. 

Evaluation  of  their  educational  and  employment  records  and  interviews  with 
prospective  employees  are  an  important  part  of  the  process  of  selecting  new 


workers.   Investigation  of  the  previous  employment  record  is  made  by  the 
hiring  agency  and  the  Merit  System  office.   The  Merit  System  office  secures 
college  transcripts  from  applicants  for  all  classes  of  positions  for  which 
college  degrees  are  required.   Applicants  who  are  being  considered  for 
employment  are  interviewed  by  persons  who  will  later  supervise  them.   The 
emphasis  on  careful  selection  and  placement  of  new  workers  is  an  important 
factor  in  reducing  employee  turnover. 
Classification  and  Compensation 

Class  specifications  for  the  agencies  under  the  Merit  System  are  reviewed 
periodically  to  make  sure  that  they  reflect  the  current  status  of  the  positions 
to  which  they  apply.   Complete  revisions  of  the  classification  plan  of  an  agency 
are  made  from  time  to  time  and  changes  in  individual  class  specifications  are 
made  as  needed.   The  number  of  new  or  revised  class  specifications  during  the 
year  was:   Commission  on  Aging,  2;  Civil  Defense  Agency,  1;  Department  of 
Mental  Hygiene,  20;  Department  of  Public  Welfare,  8;  Department  of  Health,  7; 
and  Unemplojrment  Compensation  Commission,  14.   The  years  in  which  current 
specifications  became  effective  and  the  number  effective  in  each  year  are: 
1968,  18;  1967,  50;  1966,  23;  1965,  51;  1964,  9;  1963,  7;  1962,  52;  1961,  4; 
1960,  1;  1958,  1;  1957,  2;  1956,  15;  1955,  6;  1954,  5;  1953,  12;  1952,  2; 
1951,  4;  and  1950,  13. 

The  factors  which  are  considered  when  new  salary  plans  are  adopted  for 
the  Merit  System  agencies  are:   the  amount  of  funds  available,  the  prevailing 
rates  of  pay  in  other  employment,  the  cost  of  living,  the  State's  financial 
policies,  and  other  relevant  factors.   Each  agency  adopts  its  own  plan  following 
review  and  recommendations  by  the  Merit  System  Council.   During  the  year,  a  new 
salary  plan  was  adopted  by  the  Civil  Defense  Agency,  the  Department  of  Mental 
Hygiene,  State  and  County  Health  Departments,  and  the  Unemployment  Compensation 
Commission.   New  salary  ranges  were  adopted  for  some  of  the  positions  in  the 
Department  of  Public  Welfare.  7 


Appointments 

The  number  of  original  appointments  to  positions  in  the  Merit  System 
agencies  was  449  this  year.   This  was  40%  more  than  last  year,  140%  more  than 
five  years  ago,  and  71%  more  than  ten  years  ago,   A  large  part  of  the  increase 
in  original  appointments  is  due  to  the  fact  that  Homemakers  were  included  under' 
the  Merit  System  for  the  first  time.   During  the  year  there  were  95  Homemaker 
appointments  in  the  Department  of  Public  Welfare,   Original  appointments  do  not 
include  intra-agency  promotions  and  transfers. 

The  number  of  new  employees  by  department  was:   Commission  on  Aging,  2; 
Civil  Defense  Agency,  17;  Department  of  Mental  Hygiene,  7;  State  and  County 
Welfare  Departments,  269;  State  and  County  Health  Departments,  98;  and 
Unemployment  Compensation  Commission,  56.   In  comparison  with  the  previous 
year  the  number  of  appointments  was  lower  in  the  Civil  Defense  Agency  and 
Department  of  Mental  Hygiene,  and  higher  in  all  other  departments. 

Provisional  and  emergency  appointments  are  made  when  there  is  no  one 
available  who  has  taken  the  required  examinations.   There  were  14  such  appoint- 
ments this  year,  as  compared  to  17  last  year,  13  five  years  ago,  and  28  ten 
years  ago.   The  number  of  provisional  and  emergency  appointments  by  agency  was: 
State  and  County  Welfare  Departments,  11;  State  and  County  Health  Departments, 
2;  and  Unemployment  Compensation  Commission,  1.   Further  information  concerning 
appointments  is  given  in  Tables  VII,  VIII,  and  XVII  on  pages  18  and  23  to  26. 
Salary,  Turnover,  and  Status 

Salary  advancements  were  given  to  employees  who  met  required  standards  of 
performance.   Salary  advancements  are  given  at  six  month  or  twelve  month 
intervals,  depending  on  the  department  regulations  and  the  length  of  time 
employed.   In  all  departments,  new  employees  who  have  given  satisfactory 
performance  generally  receive  their  first  salary  increase  after  six  months. 
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Salary  adjustments  are  to  compensate  for  the  increasing  cost  of  living  and 
to  meet  competition  from  other  employers.   The  following  departments  adopted  new 
salary  plans  during  the  year  and  provided  salary  adjustments  for  their  employees: 
Civil  Defense  Agency,  Department  of  Mental  Hygiene,  State  and  County  Health 
Departments  and  Unemployment  Compensation  Commission.   Salary  adjustments  were 
made  for  some  positions  in  the  Department  of  Public  Welfare. 

The  Unemplojmient  Compensation  has  a  longevity  plan  which  provides  three 
additional  salary  steps  after  at  least  ten,  thirteen,  and  sixteen  years  of 
service.   To  be  eligible  an  employee  must  have  a  satisfactory  service  rating  and 
he  must  have  been  at  the  maximum  of  his  range  or  at  one  of  the  longevity  steps  for 
three  years.  As  of  June  30,  1963,  90  employees  of  the  Unemployment  Compensation 
Commission  are  receiving  longevity  pajmients .   The  State  Department  of  Public 
Welfare  has  a  similar  two-step  longevity  plan  which  applies  to  79  employees. 
I  The  Department  of  Mental  Hygiene  also  has  a  longevity  plan,  under  which  additional 
salary  is  granted  to  permanent  employees  for  each  five  years  of  satisfactory 
service.   Longevity  steps  are  ten  dollars  each  and  may  be  granted  to  employees  who 
have  not  reached  the  maximum  of  their  range.   Nine  employees  are  receiving  such 
longevity  pajnments.  Further  information  concerning  salaries  and  personnel  changes 
is  given  in  Tables  X,  XV,  XVII,  and  XVIII  on  pages  19  ard  22  to  32. 

In  three  of  the  departments  the  separation  rate  for  classified  employees 
was  lower  than  in  the  previous  year,  and  in  three  it  was  higher.   The  increases 
were:   Civil  Defense  Agency  from  6.77o  to  16.7%;  State  and  County  Welfare 
Departments  from  31. 9%  to  39.4%;  and  Unemployment  Compensation  Commission  from 
13.3%  to  16,5%.   The  decreases  were:   Department  of  Mental  Hygiene  from  56.0%, 
to  16.77o;  Commission  on  Aging  from  100.0%  to  50.0%;  and  State  and  County  Health 
Departments,  from  37,3%  to  35.9%.   The  rate  for  all  agencies  combined  increased 
from  27.4%  to  30.9%,.  Five  years  ago  the  turnover  rate  for  all  departments 
combined  was  23.2%,  and  ten  years  ago  it  was  33.9%. 


The  heaviest  loss  of  employees  was  from  those  who  had  been  employed 
recently.   Of  those  who  left  these  departments  this  year,  52%  had  been  employed 
less  than  one  year,  787o  had  been  employed  less  than  three  years,  and  85%  had 
been  employed  less  than  five  years.  Further  information  on  turnover  is  presented 
in  Tables  XII,  XIII,  XIV,  XVII,  and  XVIII  on  page^  20,  21,  and  23  to  32. 

Based  on  the  total  number  employed,  the  number  of  employees  with  permanent 
or  probationary  status  was  91.7%  this  year  and  91.9%  last  year.   Other 
categories  showed  slight  changes.   Further  information  on  status  and  length  of 
service  is  presented  in  Tables  IX  and  XI  on  pages  19  and  20. 

At  the  end  of  this  fiscal  year  the  average  (mean)  age  of  employees  by 
departments  was:   Commission  on  Aging,  47;  Civil  Defense  Agency,  46;  Department 
of  Mental  Hygiene,  41;  State  and  County  Welfare  Departments,  40;  State  and 
County  Health  Departments,  40;  Unemployment  Compensation  Commission,  40;  and 
all  agencies  combined,  41.   Last  year  the  average  age  for  all  agencies  combined 
was  39.  Further  information  on  age  of  employees  is  found  in  Table  XVI  on  page  23, 
Appeals 

The  Merit  System  Council  hears  appeals  from  examinees  and  employees  who 
request  formal  hearings.  There  were  no  appeals  during  this  fiscal  year. 
Cost  of  Operation 

Merit  System  expenditures  increased  from  $34,200.17  last  year  to 
$40,503.07  this  year,  which  was  an  increase  of  18.4%,.   The  cost  per  application 
was  $6.57  this  year,  $5.76  last  year,  $5.56  five  years  ago,  and  $5.53  ten 
years  ago. 

The  cost  per  application  reduced  to  the  1957-59  dollar  value  was  $5.54. 
In  the  last  ten  years,  on  the  basis  of  the  1957-59  dollar  the  average  cost 
per  application  has  been  $5.41. 
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There  were  1,043  employees  covered  by  the  MeriC  System  at  the  end  of 
this  year.  This  included  1,038  in  the  participating  agencies  and  five  in 
the  Merit  System  office.   The  cost  per  covered  employee  was  $38.83. 

Further  information  concerning  Merit  System  expenditures  is  found  in 
Tables  I,  II,  and  III  on  pages  12  and  13. 

Tables  containing  data  concerning  personnel  operations  in  the  Merit 
System  agencies  for  this  year  are  included  on  the  following  pages.   In 
these  tables  the  Merit  System  agencies  are  referred  to  by  the  following 
code  letters. 

CA  -  Commission  on  Aging 

CD  -  Civil  Defense  Agency 

IMH  -  Department  of  Mental  Hygiene 

PW  -  State  and  County  Welfare  Departments 

DH  -  State  and  County  Health  Departments 

UCC  -  Unemployment  Compensation  Commission 
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TABLE  I 

flERIT  SYSTEM  EXPENDITURES 
.July  1,  1967  to  June  30,  1968 


Category  Expenditures         Percent  of  Total 


Personal  Services  $31,798.89  78.5 


Supplies  1,961.28  4.8 


Communication  Services  1,462.03  3.6 


Travel  Expense  118.32  0.3 


Printing  and  Binding  515.00  1.3 


Rent-Equipment 


659.55  1.6 


Repairs  and  Alterations  318.63  0.8 


Miscellaneous  2,921.19  7.2 


Equipment 


748.18  1.9 


TOTALS  •       $40,503.07  100.0 


TABLE  II 

DISTRIBUTION  OF  EXPENDITURES 
July  1,  1967  -  June  30,  1968 


Agency  Amount  Percent 


Department  of  Mental  Hygiene  $  1,377.10  3.4 


Department  of  Public  Welfare  14,176.08  35.0 


State  Department  of  Health  11,178.85  27.6 


Civil  Defense  Agency  931.57  2.3 


Unemployment  Compensation  Commission  12,798.97  31.6 


Commission  on  Aging 


40.50  0.1 
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TABLE  III 
COST  OF  OPERATION 
1959  -  1968 


Fiscal  Year 
Ending 
June  30 


Expenditures 


Price  Expenditures  Cost  per 
Number                   Index-    reduced  to  Application 
Applications     Cost  per    Fiscal    1957  -  59   1957  -  59 

Received  1/       Application   Year  2/  Dollar  Value  Dollar  Value 


1968 


$40,503.07 


6167 


$6.57 


118.5    $34,179.81 


1967 


34,200.17 


5937 


5.76 


114.7 


29,817.06 


1966 


33,196.48 


570: 


5.82 


111.3 


29,826.13 


1965 


29,108,47 


5705 


5.10 


108.9 


26,729.54 


1964 


28.197.; 


4562 


6.18 


107  .5 


26,230.51 


1963 


26,821.71 


4824 


5.56 


106.0 


25,303.50 


1962 


25,464.93 


4841 


5.26 


104.8 


24,298.60 


1961 


26,643.81 


4513 


5.90 


103.7 


25,693.16 


1960 


25,563.52 


4295 


5.95 


102.4     24,964.38 


1959 


25,281.94 


4103 


6.16 


101.0 


25,031.62 


1/   Written  and  unassembled  examinations 

2/  Consumer  Price  Index  -  All  Commodities  (1957-59 


100) 


TABLE  IV 
RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1967  -  June  30,  1968 


Position 


Number 
Applied 


Number 
Admitted 


Number 
Appearing 


POSITIONS  COMMON  TO 
TWO  OR  MORE  AGENCIES 


Accountant  II_ 
Accountant  I 


12 


11 


30 


28 


23 


Clerk  III 


91 


71 


Clerk  II 


267 


199 


170 


Clerk  I 


1435 


1427 


1295 


Tab.  Equipment  Operator  II 


Tab.  Equipment  Operator  I 


Key  Punch  Operator  II 


Key  Punch  Operator  I 


16 


16 


13 


Clerk-Typist    II 


280 


264 


218 


Clerk-Typist  I 


1563 


1552 


1406 


Secretary  I 


102 


76 


57 


Clerk-Stenographer  II 


156 


152 


123 


Clerk-Stenographer  I 


TOTALS 


836 
4794 


832 
4642 


753 
4139 


$5.54 


5.02 


5.23 


4.69 


5.75 


5.25 


5.02 


5.1 


5.81 


6.10 


Number 
Passing 


14 


57 


132 


1004 


143 


1100 


45 


94 


604 
3210 


13 


.TABLE  IV,  CONTINUED 


Positions 


Number 
Applied 


STATE  AND  COUNTY 
WELFARE  DEPTS.  ONLY 

Research  Analyst 


Statistician  I 


Proj.  Supr.  Work  Exp.  Program 


Field  Supervisor,  F.  S. 


County  Director  III 


County  Director  II 


County  Director  I 


14 


Caseworker  IV 


Caseworker  III 


Caseworker  II 


26 


Caseworker  I 


202 


Social  Work  Trainee 


43 


Field  Supervisor,  C.W.S. 


Child  Welfare  Worker  III 


Child  Welfare  Worker  II 


Child  Welfare  Worker  I 


Child  Welfare  Aide 


102 


Counselor,  Services  for  Blind 


Counselor  Supervisor 


Home  Teacher  Counselor 


Licensing  Aide 


Recruitment  &  Orientation  Specialist 
Recruitment  &  Orientation  Assistant 
Director,  Div.  of  Medical  Assistance 
Medical  Care  Specialist 


TOTALS 

STATE  AND  COUNTY 
HEALTH  DEPTS.  ONLY 

P.  H.  Statistician  II 


455 


Administrative  Aide  II 


Administrative  Aide  I 


Accounting  Clerk- Typist 


14 


P.  H.  Engineer  III 


P.  H.  Engineer  II 


Po  H.  Engineer  I 


Industrial  Hygiene  Engineer  II 
Industrial  Hygiene  Engineer  I 


Chemist  II 


Chemist  I 


Sanitarian  III 


Sanitarian  II 


Sanitarian  I 


30 


Sanitarian  Helper 


Bacteriologist  III 
bacteriologist  II 
bacteriologist  I 


Number 
Admitted 


12 


23 


175 


38 


94 


390 


14 


26 


Number 
Appearing 


11 


18 


148 


29 


82 


331 


12 


18 


11 


18 


136 


27 


74 


309 


12 


15 


14 


TABLE  IV,  CONTINUED 


Positions 


Number 
Applied 


Number 
Admitted 


Number 
Appearing 


Number 
Passing  1/ 


STATE  AND  COUNTY 
HEALTH  DEPTS.  ONLY 


TOTALS 
UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  ONLY 


306 


259 


226 


Laboratory  &  Field  Technician 

II 

4 

3 

3 

2 

Laboratory  &  Field  Technician 

I 

16 

15 

13 

6 

Laboratory  Helper  II 

42 

42 

37 

33 

Laboratory  Helper  I 

30 

30 

28 

22 

P.  H.  Nurse  IV 

3 

3 

3 

3 

P.  H.  Nurse  III 

1 

1 

1 

1 

P.  H.  Nurse  II 

2 

1 

0 

-_ 

P.  H,  Nurse  I 

24 

23 

21 

21 

Registered  Professional  Nurse 

24 

24 

23 

17 

Licensed  Practical  Nurse 

2 

2 

2 

2 

Hospital  Facilities  Cons.  II 

2 

1 

1 

1 

Hospital  Facilities  Cons.  I 

2 

0 

-_ 

-_ 

Medical  Records  Consultant 

1 

0 

-- 

_- 

Health  Educator  III 

1 

1 

1 

1 

Health  Educator  II 

1 

0 

-- 

-- 

Health  Educator  I 

5 

3 

2 

1 

Emergency  Health  Plann.  Advisor 

4 

3 

3 

3 

P.  H.  Social  Worker  III 

1 

1 

1 

1 

P.  H.  Social  Worker  II 

2 

2 

2 

2 

P.  H.  Social  Worker  I 

2 

2 

2 

2 

Social  Worker  Aide 

1 

1 

0 

-_ 

Admin.  Information  &  Ref.  Center 

20 

6 

6 

6 

P.  H.  Field  Representative 

17 

16 

15 

14 

P.  H.  Nutritionist  II 

2 

1 

1 

1 

P.  H.  Nutritionist  I 

1 

0 

-- 

-- 

194 


Supervisor  of  Technical  Services 


Employment  Coordinator 


Employment  Counselor 


Employment  Counselor  Trainee 


30 


97 


24 


61 


17 


54 


Statistician 

3 

2 

2 

2 

Labor  Market  Analyst 

11 

4 

4 

4 

E.  S.  Management  Analyst 

1 

1 

1 

1 

Manager  III 

1 

1 

1 

1 

Manager  I 

4 

4 

4 

4 

Assistant  Manager 

2 

2 

2 

2 

Supervising  Interviewer 

1 

1 

1 

1 

Interviexjer  II 

25 

24 

19 

17 

Interviewer  I 

168 

162 

143 

112 

Clerk- Interviewer 

14 

14 

8 

6 

13 


45 


Job  Corps  Coordinator 


TOTALS 


368 


304 


260 


212 


15 


.Positions 


-TABLE  IV,  CONTINUED 


Number 
Applied 


Number 
Admitted 


Number 
Appearing 


DEPT,  OF  MENTAL 
HYGIENE  ONLY 


Accountins  Assistant 


13 


12 


Secretary  II 


TOTALS 


CIVIL  DEFENSE 
AGENCY  ONLY 


Field  Coordinator 


20 


25 


18 


25 


15 


20 


14 


17 


Training  Oper.  Officer 


Deputy  Local  CD.  Director 


TOTALS 


28 


27 


22 


19 


,  ,  „       ..^    .     Number  Passing 
1/  Percent  Passing  =  ^umbei-  Afipe^ifing 


TABLE  V 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1967  -  June  30,  1968 


Position 

Number 
Scored 

Number 
Passing 

Secretary  II 

6 

6 

Secretary  I 

43 

40 

Clerk-Stenographer  II 

92 

72 

Clerk-Stenographer  I 

577 

520 

Clerk-Typist  II 

138 

106 

Clerk-Typist  I 

1080 

946 

Key  Punch  Operator  I 

9 

7 

Clerk- Interviewer 

6 

5 

Accounting  Clerk-Typist 

12 

9 

Accounting  Assistant 

8 

3 

TOTALS 

1971 

1714 

16 


TABLE  VI 

RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  1967  -  June  30,  1968 


Position 

Number 
Applying 

Number 
Passing 

Homemaker 

114 

112 

Director,  Comp.  Health  Planning 

1 

1 

P.  H.  Physician  II 

1 

1 

P.  H.  Physician  I 

1 

1 

P.  H.  Dentist  II 

1 

1 

Industrial  Hygiene  Engineer  III 

1 

1 

Building  Construction  Consultant  I 

1 

1 

Speech  &  Hearing  Therapist  III 

3 

3 

Speech  &  Hearing  Therapist  II 

4 

4 

Speech  &  Hearing  Therapist  I 

1 

0 

Physical  Therapist  III 

1 

1 

Psychologist  I  (DH) 

2 

2 

Psychiatrist  II 

1 

1 

Regional  Mental  Health  Director 

1 

1 

Administrator  Il-Psychologist  II 

1 

1 

Administrative  Assistant 

13 

7 

Psychiatric  Nurse 

3 

0 

Psychologist  IV 

1 

0 

Psychologist  III 

2 

1 

Psychologist  II 

6 

5 

Psychologist  I 

4 

0 

Psychology  Assistant 

4 

4 

Psychiatric  Social  Worker  V 

3 

3 

Psychiatric  Social  Worker  IV 

1 

1 

Psychiatric  Social  Worker  III 

3 

3 

Psychiatric  Social  Worker  II 

i 

1 

Psychiatric  Social  Worker  I 

7 

2 

Social  Work  Aide  II 

8 

8 

Social  Work  Aide  I 

4 

4 

Field  Rep.,  Commission  on  Aging 

2 

2 

TOTALS 


196 


172 


17 


TABLE  VII 

APPOINTMENTS 
July  1,   1967  -  June  30,   1968 


TYPE  OF 
APPOINTMENT 


Probationary 


Re -employment     0 


Intermittent 


Temporary 


Provisional 


Emergency 


Exempt 


Other 


TOTALS 


0 


0      0 


0      0 


0     16 


17 


NUMBER  OF  APPOINTMENTS 


0 


0      0 


CA     CD     DMH     PW     DH     UCC     TOTAL 
1      1      7     210     78      39      336 


23 


21 


269     98 


13 


56 


28 


44 


24 


449 


PERCENT 
OF  TOTAL 


74.8 


6.2 


0.2 


9.8 


1.6 


1.6 


5.4 


0.4 


100.0 


ACTION 


Number 
Examined 


Number 

Made  Prob. 


CA 


Number 

Appointed      0 


TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1967  -  June  30,  1968 


CD 


DMH 


AGENCY 


PW 


11 


DH 


UCC 


TOTALS 


14 


18 


TABLE   IX 


TOTALS 


DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,    1968 


NUMBER  OF 

EMPLOYEES 

PERCENT 

STATUS 

CA 

CD 

mH 

PW 

DH 

UCC 

TOTAL 

OF  TOTAL 

Permanent  and 
Probationary 

2 

15 

25 

461 

218 

290 

1011 

91.7 

Intermittent 

0 

0 

0 

1 

0 

0 

1 

0.1 

Temporary 

0 

0 

0 

15 

3 

7 

25 

2.3 

Provisional 

0 

0 

0 

0 

1 

0 

1 

0,1 

Exempt 

1 

47 

0 

5 

7 

3 

63 

5.7 

Other 

0 

0 

0 

0 

1 

0 

1 

0.1 

62 


25 


482 


230 


300 


1102 


100.0 


TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY   INTERVAL  AT  WHICH  PAID 
June  30,    1968 


SALARY 
INTERVAL 


Minimum 


Intervening 


Maximum 


Longevity 


Exempt 


Other 


TOTALS 


NUMBER  OF  EMPLOYEES 


CA 


CD 


DMH 


PW 


DH 


96 


50 


14 


13 


205 


161 


97 


11 


79 


47 


UCC 


62 


25    482 


230 


33 


81 


93 


90 


300 


TOTAL 
181 


475 


204 


178 


63 

1 


1102 


_PERCENT 

'of  total 


16.4 


43.1 


18.5 


16.2 


5,7 


0.1 
100.0 


19 


TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1968 


YEARS  OF 

NUMBER 

OF  EMPLOYEES 

PKRCFNT 

SERVICE 

CA 

CD 

DMH 

PW 

DH 

UCC 

TOTAL 

OF  TOTAL 

0.0 

-  0.9 

1 

2 

7 

169 

69 

41 

289 

27.8 

1.0 

-   1.9 

0 

3 

4 

87 

34 

23 

151 

14.6 

2.0 

-  2.9 

1 

2 

1 

46 

22 

20 

92 

8.9 

3.0 

-  3.9 

0 

4 

3 

22 

10 

15 

54 

"5.2 

4.0 

-  4.9 

0 

0 

3 

19 

14 

6 

42 

4.0 

5.0 

-  5.9 

0 

3 

1 

10 

8 

19 

41 

4.0 

6.0 

-  6.9 

0 

0 

0 

11 

6 

25 

42 

4.0 

7.0 

-   7.9 

0 

1 

3 

8 

8 

17 

37 

3.6 

8.0 

-  8.9 

0 

0 

2 

7 

3 

12 

24 

2.3 

9.0 

-  9.9 

0 

0 

0 

8 

3 

11 

22 

2.1 

10.0 

-  14.9 

0 

0 

1 

39 

22 

51 

113 

10.9 

15.0 

-   19.9 

0 

0 

0 

19 

13 

20 

52 

5.0 

20.0 

and  Over 

0 

0 

0 

32 

10 

37 

79 

7.6 

TOTALS 

2 

15 

25 

477 

222 

297 

1038 

100.0 

Does  not  include  exempt  enployees. 


TABLE  XII 

PERCENT  OF  TURNOVER 
CLASSIFIED  EMPLOYEES 
July  1,   1967  to  June  30,  1968 


AGENCY 

NUMBER  OF 
SEPARATIONS 

AVERAGE  NUMBER 
EMPLOYED 

PERCENT  OF 
TURNOVER 

Commission  on  Aging 

1 

2 

50.0 

Civil  Defense  Agency 

2 

12 

16.7 

Department  of  Mental  Hygiene 

4 

24 

16.7 

State  and  County  Welfare  Depts. 

166 

421 

39.4 

State  and  County  Health  Depts. 

74 

206 

35.9 

Unemployment  Compensation  Comm. 

48 

291 

16.5 

All  Agencies 

295 

956 

30.9 

Does  not  include  exempt  employees, 


20 


table ,xiii 
Length  of  service  at  time  of  separation 

July  1,  1967  -  June  30,  1968 


YEAR5 

;  OF 

NUMBER 

OF  SEPARATIONS 

PERCENT 

SERVICE 

CA 

CD 

DMH 

PW 

DH 

UCC 

TOTAL 

OF  TOTAL 

0.0 

-   0.9 

1 

0 

3 

99 

32 

19 

154 

52.2 

1.0 

-   1.9 

0 

1 

0 

27 

12 

12 

52 

17.6 

2.0 

-   2.9 

0 

1 

0 

10 

9 

5 

25 

8.5 

3,0 

-  3.9 

0 

0 

1 

5 

4 

0 

10 

3.4 

4.0 

-  4.9 

0 

0 

0 

7 

3 

1 

11 

3.7 

5.0 

-  5.9 

0 

0 

0 

4 

6 

2 

12 

4.1 

6.0 

-  6.9 

0 

0 

0 

3 

1 

3 

7 

2.4 

7.0 

-   7.9 

0 

0 

0 

1 

1 

1 

3 

1.0 

8.0 

-   8.9 

0 

0 

0 

0 

1 

1 

2 

0.7 

9.0 

-  9.9 

0 

0 

0 

1 

0 

0 

1 

0.3 

10.0 

-  14.9 

0 

0 

0 

6 

0 

4 

10 

3.4 

15.0 

-19.9 

0 

0 

0 

2 

3 

0 

5 

1.7 

20.0 

and  Over 

0 

0 

0 

1 

2 

0 

3 

1.0 

TOTALS 

1 

2 

4 

166 

74 

48 

295 

100.0 

Does  not  include  exempt  employees. 


TABLE  XIV 

TYPES  OF  SEPARATIONS 
July  1,  1967  -  June  30,  1968 


TYPE  OF 

CA 

CD 

DMH 

PW 

DH 

UCC 

SEPARATION 

OTHER 

STAT 

OTHER 

STAT 

OTHER 

STAT 

OTHER 

STAT 

OTHER 

STAT 

OTHER 

Resignation 

0 

2 

0 

3 

0 

131 

5 

59 

3 

34 

2 

Dismissal 
Probationary 

.. 

0 

0 

0 

1 

0 

Permanent 

-- 

0 

- 

0 

- 

1 

- 

0 

- 

0 

- 

Other 

0 

0 

0 

0 

0 

0 

1 

0 

0 

0 

0 

Lay  Off 

0 

0 

0 

0 

0 

7 

0 

0 

0 

1 

0 

Retirement 

0 

0 

0 

0 

0 

3 

0 

2 

0 

2 

0 

Non-Status 
Appt.  Term. 

1 

. 

0 

1 

17 

13 

15 

Other 

0 

0 

6 

0 

0 

1 

0 

0 

0 

0 

0 

TOTALS 

1 

2 

6 

3 

1 

143 

23 

62 

16 

37 

17 

Status  Employees  -  Permanent  and  Probationary 
Includes  exempt  employees. 


21 


TABLE  XV 

SALARY   DISTRIBUTION  BY   INDIVIDUALS* 
June  30,    1968 


AGENCY 

:   RATES 

CA 

CD 

DMH 

PW 

DH 

UCC 

TOTAL 

MONTHLY 

NUMBER 

PERCENT 

201  - 

250 

0 

0 

0 

67 

0 

0 

67 

6.5 

251  - 

300 

.  0 

2 

0 

55 

1 

13 

71 

6.8 

301  - 

350 

0 

1 

0 

61 

18 

20 

100 

9.6 

351  - 

400 

1 

0 

1 

17 

36 

12 

67 

6.5 

401  - 

450 

0 

0 

3 

66 

14 

12 

95 

9.1 

451  - 

500 

0 

1 

2 

60 

31 

23 

117 

11.3 

501  - 

600 

1 

2 

4 

91 

44 

46 

188 

18.1 

601  - 

700 

0 

3 

2 

34 

21 

55 

115 

11.1 

701  - 

800 

0 

5 

2 

13 

19 

62 

101 

9.7 

801  - 

900 

0 

0 

1 

6 

14 

29 

50 

4.8 

901  - 

1000 

0 

1 

3 

7 

9 

11 

31 

3.0 

1001  - 

1100 

0 

0 

3 

0 

7 

11 

21 

2.0 

1101  - 

1200 

0 

0 

0 

0 

2 

1 

3 

0.3 

1201  - 

1300 

0 

0 

0 

0 

1 

0 

1 

0.1 

1301  - 

1400 

0 

0 

0 

0 

3 

2 

5 

0.5 

1401  - 

1500 

0 

0 

0 

0 

0 

0 

0 

0.0 

1501  - 

1600 

0 

0 

1 

0 

1 

0 

2 

0.2 

1601  - 

1700 

0 

0 

0 

0 

0 

0 

0 

0.0 

1701  - 

1800 

0 

0 

0 

0 

0 

0 

0 

0.0 

1801  - 

1900 

0 

0 

1 

0 

1 

0 

2 

0.2 

1901  - 

2000 

0 

0 

1 

0 

0 

0 

1 

0.1 

2001  - 

2100 

0 

0 

1 

0 

0 

0 

1 

0.1 

TOTALS 

2 

15 

25 

477 

222 

297 

1038 

100.0 

-^.^-tir.e    enployees    are    lisLotl   at    Che    full-time    rate.       (Does    not    include   exerrpt 
employees.; 


TABLE  XVI 

DISTRIBUTION  OF  EMPLOYEES 

ACCORDING  TO  AGE 

June  30,  1968 


AGE 

GA 

CD 

DMH 

F\g 

DH 

UCC 

TOTAL 

PERCENT 
OF  TOTAL 

16  - 

20 

0 

1 

0 

28 

16 

20 

65 

6.3 

21   - 

25 

1 

0 

1 

85 

33 

22 

142 

13.7 

26  - 

30 

0 

0 

3 

64 

24 

28 

119 

11.5 

31  - 

35 

0 

1 

4 

28 

14 

34 

81 

7.8 

36  - 

40 

0 

0 

2 

30 

18 

38 

88 

8.5 

41  - 

45 

0 

5 

7 

42 

33 

48 

135 

13.0 

46  - 

50 

0 

3 

4 

63 

30 

54 

154 

14.8 

51  - 

55 

0 

2 

1 

47 

21 

26 

97 

9.3 

56  - 

60 

0 

3 

3 

51 

23 

21 

101 

9.7 

61  - 

65 

0 

0 

0 

26 

6 

6 

38 

3.7 

66  and 

Over 

1 

0 

0 

13 

4 

0 

18 

1.7 

Median 

Age 

47 

47 

42 

41 

42 

42 

42 

Average  Age 

47 

46 

41 

40 

40 

40 

41 

Does  not  include  exempt  employees. 


TABLE  XVII 

PROMOTIONS,  ACCESSIONS  AND  SEPARATICNS 
July  1,  1967  -  June  30,  1968 


Position 

Promotions  of 
■  Permanent 
Employees  1/ 

Accessions 

Separations 
Status  2/  Other 

COMMISSION  ON  AGING 
Field  Representative 

1 

Secretary  . 

1 

TOTALS 

0 

2 

0        0 

CIVIL  DEFENSE  AGENCY 
Field  Coordinator 

1 

Public  Information  Officer 

1 

Training  &  Operations  Off. 

I 

1 

TOTALS 


23 


TABLE  XVII,  Continued 


Position 


Promotions  of 
Permanent 
Employees  \l 


Accessions 


Separations 


Status  2/  Other 


DEPARTMENT  OF 
MENTAL  HYGIENE 


Reg.  Mental  Health  Dir. 

1 

Psychiatrist  II 

1 

Administrative  Assistant 

1 

Psychologist  IV 

1 

Psychologist  III 

1 

1 

Psychologist  II 

1 

2 

Psych.  Social  Worker  III 

1 

Secretary  II 

1 

TOTALS 

0 

7 

3 

1 

STATE  AND  COUNTY 
WELFARE  DEPTS. 


Research  Analyst 

1 

1 

Clerk  III 

2 

Secretary  I 

2 

3 

3 

Clerk-Steno.  Ill 

1 

Clerk-Steno.  II 

9 

4 

6 

1 

Clerk-Steno.  I 

5 

31 

20 

3 

Clerk-Typist  I 

30 

14 

3 

Proi,  Supr.Work  Exp. Prog. 

1 

1 

2 

Staff  Development  Asst. 

1 

Field  Supervisor,  F.S 

;. 

2 

1 

County  Director  IV 

2 

1 

County  Director  III 

1 

County  Director  II 

2 

4 

County  Director  I 

8 

1 

4 

Case  Reviewer 

1 

Caseworker  III 

1 

1 

Caseworker  II 

8 

2 

6 

Caseworker  I 

74 

49 

3 

Social  Work  Trainee 

10 

9 

Child  Welfare  Worker 

Ill 

2 

Child  Welfare  Worker 

II 

2 

2 

Child  Welfare  Worker 

I 

1 

Child  Welfare  Aide 

10 

5 

Licensing  Consultant 

1 

Homemaker 

95 

24 

3 

Counselor.  Serv.  for 

Blind 

2 

Counselor  Supervisor 

1 

Recruitment  &  Orient. 

,  Spec. 

1 

Recruitment  &  Orient, 

.  Asst. 

1 

Director, Div.  of  Med, 

.  Asst. 

1 

Medical  Care  Specialist 

1 

Medical  Facilities  Coord. 

1 

TOTALS 


55 


266 


143 
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TABLE  XVII,  Continued 


Promotions  of 

Permanent 

Separations 

Position 

Employees  _!/ 

Accessions 

Status  11   Other 

STATE  AND  COUNTY 
HEALTH  DEPTS. 


Dir.  Comp.  Health  Plann. 

1 

Admin.  Aide  II 

1 

Accounting  Clerk-Typist 

1 

1 

Key  Punch  Operator 

II 

1 

Clerk  II 

4 

2 

Clerk  I 

1 

Secretary  I 

3 

3 

Clerk- Stenographer 

II 

2 

11 

5 

2 

Clerk- Stenographer 

I 

7 

9 

1 

Clerk-Typist  II 

1 

7 

3 

1 

Clerk-Typist  I 

5 

2 

P.  H.  Dentist  II 

1 

Industrial  Hygiene 

Eng.  Ill 

1 

Industrial  Hygiene 

Eng.  I 

1 

Chemist  II 

1 

1 

Sanitarian  III 

1 

Sanitarian  II 

1 

1 

1 

Sanitarian  I 

5 

1 

1 

Sanitarian  Helper 

3 

1 

1 

Bacteriologist  IV 

\ 

Bacteriologist  II 

1 

Bacteriologist  I 

3 

Lab.  &  Field  Technician  II 

1 

Lab.  &  Field  Technician  I 

2 

Laboratory  Helper  II 

1 

6 

3 

1 

Laboratory  Helper  I 

1 

Public  Health  Nurse 

IV 

1 

Public  Health  Nurse 

III 

1 

Public  Health  Nurse 

II 

4 

Public  Health  Nurse 

I 

10 

7 

Reg,  Professional  Nurse 

2 

5 

Bldg.  Constr.  Consu 

Itant  I 

1 

Speech  &  Hear.  Tnerapist  IV 

1 

Speech  &  Hear.  Therapist  III 

1 

1 

2 

Speech  &  Hear.  Therapist  II 

2 

1 

1 

Emerg.  Health  Planning  Adv. 

1 

2 

Psychologist  II 

1 

1 

Psychologist  I 

5 

1 

P.  H.  Social  Worker 

III 

1 

P.  H.  Social  Worker 

II 

2 

1 

P.  H.  Social  Worker 

I 

1 

1 

Admin.  Info.  &  Ref. 

Center 

1 

P.  H.  Field  Representative 

4 

1 

P.  H.  Nutritionist 

II 

1 

TOTALS 

13 

92 

62 

12 
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TABLE  XVII,  Continued 


Position 


Promotions  of 
Permanent 
Employees  JL/ 


Accessions 


Separations 
Status  2/  Other 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 


Cost  Reduction  Specialist 

1 

Statistician 

1 

1 

Labor  Market  Analyst 

1 

Key  Punch  Operator  I 

1 

Clerk  III 

1 

1  ■ 

1 

Clerk  II 

1 

2 

Clerk  I 

Clerk-Stenographer  II 

1 

1 

Clerk-Stenographer  I 

1 

4 

4 

Clerk-Tvpist  I 

21 

10 

3 

E.  S.  Management  Analyst 

1 

U.  I.  Claims  Management  Analyst 

1 

E.  S.  Claims  Management  Analyst 

1 

Manager  III 

1 

Manager  I 

3 

1 

Supervising  Interviewer 

2 

3 

Interviewer  II 

1 

Interviewer  I 

12 

5 

Clerk- Interviewer 

1 

1 

Vet.  Emplovment  Representative 

1 

Assistant  Manager 

9 

Employment  Counselor 

3 

1 

4 

Employment  Counselor  Trainee 

10 

4 

4 

Supervisor  of  Tech.  Services 

1 

Manpower  Dev,  &  Training  Spec. 

1 

Employment  Coordinator 

1 

1 

1 

Supr.  Spec.Appl.  Services 

1 

Supr,  Comm. Employ. &  Work  Inc. 

1 

Comm.  Empl.  Prog.  Supr. 

1 

Job  Corps  Opp,  Spec. 

1 

State  Supervisor  Older  Workers 

1 

TOTALS 


31 


55 


37 


11 


1/   Indicates  position  to  which  promoted. 
2/   Probationary  and  Permanent 

Does  not  include  exempt  employees. 
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TABLE  XVIII 

CLASSIFIED  POSITIONS 
June  30,  1968 


Title  of  Position 


Number 

Employed 

June  30,  1968 


Salary  Range  6-30-68  \l 


Minimum 


Maximum 


COMMISSION  ON  AGING 


Field  Representative 
Secretary  I 


$  520 


$  650 


360 


450 


CIVIL  DEFENSE 
AGENCY 

Deputy  Director 


Average  number  of  classified  employees  on  payroll  -  2. 


$  955 


$1242 


Average  number  of  classified  employees  on  payroll  -  12. 


Field  Coordinator 

6 

671 

873 

Rad.  Defense  Officer 

735 

956 

Training  &  Oper.  Off. 

735 

956 

Administrative  Aide 

250 

375 

Fiscal  Officer 

511 

665 

Secretary 

416 

541 

Clerk-Stenographer  I 

300 

400 

CD  Coordinator,  Highway 

618 

736 

CI prk-TvDTSt  T 

300 

400 

DEPARTMENT  OF 
MENTAL  HYGIENE 


Psychiatrist  III 

2                 $1574 

$1935 

Psychiatrist  II 

1                 1390 

1710 

Reg.  Mental  Health  Director 

1                 1641 

2017 

Administrative  Assistant 

1                  688 

846 

Psychologist  III 

4                  846 

1040 

Psychologist  II 

1                  660 

812 

Psychiatric  Soc.  Worker  IV 

2                  812 

998 

Psychiatric  Soc.  Worker  III 

2                  688 

846 

Psychiatric  Soc.  Worker  II 

1                  607 

747 

Social  Work  Aide  II 

2                  400 

492 

Secretary  II 

8                  400 

492 

Average  number  o 

f  classified  employees  on  payro 

11  ■ 

■  24. 

STATE  AND  COUNTY 
WELFARE  DEPTS 


Dir.  Div.  Statistics  &  Research 

1 

$  720 

$  880 

Research  Analyst 

1 

555 

680 

Statistician  I 

1 

465 

565 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 

Employed 

June  30,  1968 


Salary  Range  6-30-68 


Minimum 


Maximum 


STATE  AND  COUNTY 
WELFARE  DEPTS. 


Tab.  Equipment  Opr.  II 

1 

$  515 

$  630 

Tab.  Equipment  Opr.  I 

1 

435 

535 

Dir.  Division  of  Finance 

1 

720 

880 

Accountant  IV 

1 

555 

680 

Accountant  III 

1 

515 

630 

Accountant  I 

3 

455 

555 

Purch.  &  Off.  Serv.  Supr. 

1 

485 

595 

Clerk  III 

3 

380 

460 

Clerk  II 

2 

355 

430 

Exec.  Secretary,  Personnel 

1 

485 

595^/ 

Secretary  I 

8 

390 

475 

Clerk-Steno.  Ill  (County) 

6 

360 

435 

Clerk-Steno.  II 

12 

360 

435  3/ 

Clerk-Steno.  I 

70 

325 

400  3/ 

Clerk-Typist  I 

44 

310 

385  3/ 

Coord.,  Work  Exp,  Program 

1 

690 

845 

Proi.  Supr.  Work  Exp.  Program 

3 

525 

640 

Dir.  Staff  Development 

1 

720 

880 

Dir.  Div.  Family  Services 

1 

760 

930 

Field  Supervisor,  F.S. 

6 

625 

760 

County  Director  IV 

2 

550 

675  4/ 

County  Director  III 

4 

515 

630  4/ 

County  Director  II 

19 

485 

595  4/ 

County  Director  I 

14 

460 

560  4/ 

Case  Reviewer 

2 

485 

595 

Caseworker  III 

5 

525 

640 

Caseworker  II 

30 

460 

560  4/ 

Caseworker  I 

94 

420 

515 

Social  Work  Trainee 

10 

320 

Director,  Division  C.  W.  S. 

1 

760 

930 

Field  Supervisor,  C.W.S. 

6 

625 

760 

Child  Welfare  Worker  III 

C 

525 

640 

Child  Welfare  Worker  II 

6 

500 

610 

Child  Welfare  Worker  I 

3 

460 

560 

Child  Welfare  Aide 

24 

420 

515 

Licensing  Aide 

3 

420 

515 

Homemaker 

67 

230 

250 

Dir.  Division  of  Blind  Services 

1 

720 

880 

Counselor  Supervisor 

1 

590 

715 

Counselor,  Serv.  for  Blind 

4 

515 

630  4/^ 

Home  Teacher  Counselor 

1 

515 

630 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 

Employed 

June  30,  1968 


Salary  Range  6-30- 


Minimuiti 


Maxirnum 


STATE  AND  COUNTY 
WELFARE  DEPTS. 


Recruitment  &  Orient.  Spec. 

$  655 

$  795 

Recruitment  &  Orient.  Asst. 

550 

675 

Dir.,  Div.  of  Medical  Assist. 

720 

880 

Medical  Care  Specialist 

655 

795 

Medical  Facilities  Coord. 

670 

835 

Average  number  of  classified  employees  on  payroll  -  421. 


STATE  AND  COUNTY 
HEALTH  DEPARTMENTS 


P.  H.  Statistician  I 

2 

$  525 

$  660 

Dir.,  Comp.  Health  Planning 

1 

1125 

1400 

Administrative  Officer 

1 

980 

1225 

Administrative  Aide  II 

1 

550 

690 

Administrative  Aide  I 

1 

480 

600 

Accountant  II 

1 

600 

750 

Accounting  Clerk-Typist 

2 

400 

500 

Key  Punch  Operator  II 

1 

385 

480 

Clerk  II 

8 

385 

480 

Clerk  I 

1 

340 

420 

Secretary  II 

1 

480 

600 

Secretary  I 

8 

420 

525 

5/ 

Clerk-Stenographer  II 

19 

385 

480 

5/ 

Clerk-Stenographer  I 

7 

340 

420 

5/ 

Clerk-Typist  II 

18 

340 

420 

i/ 

Clerk-Typist  I 

6 

310 

385 

5/ 

Mult.  Mach.  Opr.  II 

1 

460 

575 

Dir.  Med,  Facil.  Cert. 

1 

1530 

1920 

P.  H.  Physician  III 

1 

1530 

1920 

'0/ 

P.  H.  Physician  II 

1 

1465 

1835 

6/ 

P.  H.  Physician  I 

1 

1340 

1675 

b/ 

P.  H.  Dentist  II 

1 

1280 

1600 

6/ 

Dentist 

1 

1075 

1340 

P,  H.  Engineer  V 

1 

1175 

1465 

P.  H.  Engineer  III 

3 

900 

1125 

Industrial  Hygiene  Engineer  III 

1 

1075 

1340 

Industrial  Hygiene  Engineer  I 

1 

860 

1075 

Chemist  III 

1 

785 

980 

Chemist  II 

1 

660 

820 

Sanitarian  IV 

1 

820 

1025 

Sanitarian  III 

4 

690 

860 

Sanitarian  II 

4 

600 

750 

bl 

Sanitarian  I 

6 

550 

690 

i/ 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 
Employed 
June  30,  1968 


STATE  AND  COUNTY 
HEALTH  DEPARTMENTS 

Sanitarian  Helper 


Salary  Range  6-30-68 


Minimum 


Maximum 


$  480 


$  600  II 


jacteriolosist  V 


1025 


1280 


Bacteriologist  III 


720 


900 


Bacteriologist  II 


630 


785 


5acteriologist  I 


550 


690 


Lab.  &  Field  Technician  I 


400 


500 


Laboratory  Helper  II 


340 


420 


P.  H.  Nurse  V 


940 


1175 


P.  H.  Nurse  IV 


785 


980 

860  IT 


P.  H.  Nurse  III 


690 


750  II 


P.  H.  Nurse  II 


600 


"690  IT 


P.  H.  Nurse  I 


21 


550 


Reg.  Professional  Nurse 


17 


500 


630  5/ 


Attendant 


310 


385 


Dir.  Hospital  Facilities 


900 


1125 


Bldg.  Construction  Consultant  II 


860 


1075 


Bldg.  Construction  Consultant  I 


785 


980 


Hosp.  Facilities  Consultant  I 


690 


860 


Physical  Therapist  II 


630 


785 


Occupational  Therapist  I 

Speech  &  Hearing  Therapist  III 


Speech  &  Hearing  Therapist  II 


550 


750 


630 


690 


940 


785 


Health  Educator  IV 
Health  Educator  III 
Health  Educator  I 


)00 


785 


630 


1125 


980 


785 


Emerg.  Health  Plann.  Advisor 

Psychologist  I 

P.  H.  Biologist  II 


P.  H.  Social  Worker  III 

P.  H.  Social  Worker  II 

Administrator,  Info.  &  Ref.  Center 


P,  H.  Field  Representative 


Nutritionist  III 
Nutritionist  II 
Dietary  Consultant 


525 


690 


860 


785 


720 


860 


525 


720 


630 


660 


660 


1075 


980 


900 


1075 


660 


900 


785 


820 


Average  number  of  classified  employees  on  payroll  -  206. 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 
Employed 
June  30,  1968 


Salary  Range  6-30-68 


Minimum 


Maximum 


.UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 


Cost  Reduction  Specialist 

1 

$  710 

$  885 

Chief,  Research  &  Anal. 

1 

775 

965 

Supr.  Machine  Opr. 

1 

740 

925 

Statistician 

2 

540 

680 

Labor  Market  Analyst 

5 

710 

885 

Tab.  Equipment  Operator 

II 

2 

490 

620 

Tab.  Equipment  Operator 

I 

2 

450 

565 

Supr.  Key  Punch  Operator 

1 

450 

565 

Key  Punch  Operator  II 

5 

390 

490 

Key  Punch  Operator  I 

1 

330 

410 

Administrative  Officer 

1 

845 

1055 

Chief,  Contributions 

1 

775 

965 

Accountant 

1 

710 

885 

Cashier 

1 

540 

680 

Supr.  Tax  Examiner 

1 

650 

810 

Tax  Examiner 

3 

540 

680 

Exp.  Rating  Supr. 

1 

590 

740 

Clerk  III 

14 

450 

565 

Clerk  II 

11 

390 

490 

Clerk  I 

3 

300 

375 

Secretary  II 

1 

515 

650 

Secretary  I 

3 

450 

565 

Clerk-Stenographer  II 

5 

390 

490 

Clerk-Stenographer  I 

15 

330 

410 

Clerk-Typist  II 

4 

330 

410 

Clerk-Typist  I 

29 

300 

375 

E.  S.  Management  Analyst 

1 

775 

965 

U.  I.  Claims  Management 

Analyst 

1 

710 

885 

E.  S.  Claims  Management 

Analyst 

1 

710 

885 

Unemp.  Insurance  Director 

1 

925 

1155 

U.  I.  Field  Representative 

11 

650 

810 

Chief  of  Benefits 

1 

775 

965 

Supr.  Claims  Examiner 

2 

650 

810 

Claims  Examiner 

4 

540 

680 

Claims  Investigator 

1 

650 

810 

E.  S.  Director 

1 

925 

1155 

Field  Supervisor 

3 

775 

965 

Manager  III 

2 

740 

925 

Manager  II 

5 

650 

810 

Manager  I 

17 

590 

740 

Assistant  Manager 

0 

650 

810 

Supervising  Interviewer 

1 

590 

740 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 
Employed 
June  30,  1968 


Salary  Range  6-30-68 


Minimum 


Maximum 


UNEMPLOYMENT  COMPEN- 
SATION CCMMISSION  (cont.) 

Interviewer  II 


43 


Interviewer  I 


$  540 


22 


490 


$  680 


Clerk- Interviewer 


620 


390 


490 


Vet.  Employ.  Rep. 


540 


680 


Employment  Counselor 


20 


565 


Employment  Counselor  Trainee 


710 


515 


650 


Supr.  Spec.  Appl.  Service 


740 


Teacher  Placement  Officer 


925 


710 


Chief,  Farm  Placement 


775 


965 


Manpower  Dev.  &  Tr.  Spec. 


710 


Employment  Coordinator 


885 


650 


810 


Training  &  Info.  Officer 


775 


965 


Personnel  Assistant 


490 


Placement  Officer 


620 


710 


885 


Chief  of  Appeals 


775 


965 


Appeals  Referee 


710 


885 


Supr.  Comm.  Emp.  &  Work  Inc. 


775 


965 


Comm.  Emp.  Technician 


590 


740 


Job  Corps  Coordinator 


650 


810 


State  Supr^  of  Older  Workers 


620 


775 


Average  number  of  classified  employees  -  291. 


II     Salaries  are  given  to  the  nearest  dollar  for  the  State  Civil  Defense  Agency. 

ll      Includes  personnel  officer  duties. 

Z_l     In  county  welfare  offices  one  of  three  ranges  may  be  selected.   The  lowest 

minimums  and  the  highest  maximums  are:  Clerk-Stenographer  II,  $275-380;  Clerk- 
Stenographer  I,  $235-340;  Clerk-Typist  I,  $225-330. 

4/  With  M.  A.  degree,  following  salaries  apply:   County  Director  IV,  $590-715; 

County  Director  III,  $550-675;  County  Director  II,  $515-630;  County  Director  I, 
$500-610;  Caseworker  II,  $500-610;  Counselor,  Services  for  Blind,  $535-660. 

_5/  Rates  may  be  slightly  lower  in  local  public  health  jurisdictions. 

6/  Range  with  Board  Certification;  P.  H.  Physician  III,  $1675-2095;  P.  H.  Physician 
II,  $1600-2005;  P.  H.  Physician  I,  $1465-1835;  Physician-Special,  $1600-2005; 
P.  H.  Dentist  II,  $1400-1755. 
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MONITORS 


CITY 


NAME 


CITY 


NAME 


Alberton. 
Anaconda 


Augusta 
Baker 

Belt 

Bigfork 
Big  Timber 

Billings 


Box  Elder 
Bozeman 


Brockton 


Lemmer,  Saundra 

Brisbin,  Marguerite 
Kenison,  Glen 
Thompson,  Ethel 
Vatland,  V.  L. 
Walker,  William 

Rohnke,  Paul 

Bender,  Larry 
Hallen,  James 

Fleming,  Mike 
Hemler,  Anna 

Lambert,  Florence 

Elgen,  Wilma 
Widdicombe,  Violet 

Best,  Marie 
Erickson,  Roberta 
Eraser,  Marion 
Humbert,  Royden 
Loggins,  Atha 
Majoros,  Jean 
Martin,  Mrs.  R.  H. 
McFarlin,  Thelma 
Neal,  Frances 
Nybo,  Clarence 
O'Hare,  Paul 
Olson,  Elsie  M. 
Plouvier,  Lewis 
Porter,  Howard 
Weatherly,  John 

Dietz,  Patricia 

Boston,  Jack 
Cramer,  W.  M. 
Den  Herder,  Ben 
Harrison,  Bearl 
Kinzie,  lome 
Robertson,  Jean 
Thorp,  Margaret 
Worrell,  Kathryn  E. 

Lee,  Lowaine 


Browning 


Butte 


Charlo 
Chouteau 

Columbus 

Conrad 

Corvallis 

Cut  Bank 


Deer  Lodge 
Dillon 


Drummond 
Ekalaka 

Eureka 

Florence 

Forsyth 


Armentrout,  Darrell 
Garrow,  Marion  E. 
Weathered,  Barbara 

Farmer,  Sidney 
Garner,  C.  A, 
Hegdahl,  F,  Lucile 
Kuhn,  Edna 
Piercy,  Betty 
Sister,  Mary  Julianne 
Vine,  Kathryn 

Halgren,  Bob 

Burns,  Mary  Ellen 
Reiquam,  Muriel 

Dilbeck,  Melvin 

Graham,  Margaret 

Cook,  Mary  Lou 
Hall,  Jane 

Clark,  Flora 
Grail,  Don 
Schwingel,  Barbara 
Spargur,  Aleen 

Hertz,  Daniel 

Anderson,  Rita 
Eudaily,  Josephine 
Nolan,  Edith 
Stahl,  Paul 
Stauffer,  Evelyn 

Hirning,  Patsy 

Palaniuk,  Evelyn 
Silvis,  Dorothy 

Mee,  Margaret 

Schipporeit,    Richard 

Schrimek,  Marjory 


33 


MONITORS,  Continued 


CITY 

NAME 

CITY 

NAME 

Fort  Benton 

Jones,  John 

Havre 

Brigham,  Margaret 

Smith,  John  K. 

Fouarge,  Joseph 

Thomas,  Margaretha 

Harada,  Tamayo 
Huff,  Alice 

Frazer 

Horn,  Charles 

Kellam,  Bruce 
Sister  Barbara  Dyer 

French town 

Connors,  Patrick 

Smith,  Gladys 
Turck,  Keith 

Glasgow 

Cruickshank,  Margaret 

Johnson,  Roy 

Helena 

Fillinger,  Gordon 

Scheuneman,  Adeline 

Marshlain,  S.  L. 
Martin,  Judy 

Glendive 

Dyer,  Harley 

Martinson,  Melvin 

Riddle,  Janette 

Moen,  Esther 

Sevier,  R.  Leon 

Murfitt,  Beverly 

Templeton,  Robert 

Ridle,  Raymond 

Great  Falls 

Williams,  Joyce 
Bonner,  Bette 

Vandeventer,  Janice 
Wilson,  Laurel 
Yalovich,  JoAnne 

Hamilton 

Hardin 

Harlowton 
Harrison 


Burgess,  James 
Christiansen,  Shirley 
Dyer,  Charles 
Havnen,  Elizabeth 
Lankford,  Bill 
Nelson,  Carol  Ann 
O'Connor,  Helen  R. 
Peterson,  Otto 
Sister  Mary 
Skates,  Richard 
Stam,  Douglas 
Walters,  Clarice 
Weigel,  Lloyd 
Wilson,  Minerva 

Davies,  Jean 
Lubke,  William 

Dyche,  Genevieve 
Hubley,  Earl  V. 

Keller,  Audrey 

Jackson,  Mrs.  Deanie 
Stahl,  Louis 


Hilger 
Hobs on 
Hot  Springs 
Joliet 

Jordan 
Judith  Gap 
Kalispell 


Kremlin 
Lewis town 


Green,  Alice 

Wolf,  Joseph 

Sullender,  Loren 

Smith,  Warren 
Spitzer,  Gary 

Moos,  Ruth 

Tigert,  Roger 

Beyer,  Norman 
Davis,  Harold 
Johnson,  Clara 
Kesler  ,  June 
Lambert,  Florence 
Quande,  Harold 
Underwood,  Gerald 

Anderson,  Thelma 

Cook,  Robert 
Ferguson,  Don 
Jensen,  Clare 
Walls,  D.  J. 
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MONITOilS,    Continued 


CITY 

NAME 

CITY 

NAME 

Libby 

Stanley,  Robert 

Poplar 

Gardner,  Joan 
Smith,  Marie 

Livingston 

Bakkum,  Byron 

Grant,  Harry 

Roundup 

DesJarlais,  Delores 

Kallestad,  Helen 

Stalcup,  Frances 

Reisig,  JoAnn 

Ryegate 

Moore,  Richard  L. 

Malta 

Abbey,  Ruth 

Kashab,  Fern 

Manhattan 
Me Is  tone 
Miles  City 


Missoula 


Noxon 
Philipsburg 

Plentywood 
Poison 


Waters,  Louise 

Tracy,  Rhoda 

Cunningham,  C.  R. 
DeCock,  Joyce 
Kailey,  Ilo 
Reberg,  Coral 
Thompson,  Helen 

Aasheim,  Ettabel 
Aasheira,  E.  T. 
Bernatz,  Frank 
Burgess,  Kay 
Furno,  Kathryn 
Gies,  Don 
Irwin,  William 
Koeppen,  Donald  B. 
Lundquist,  Russell 
McCammon,  Lillian 
Peterson,  Agnes 
Pfaff,  Gene 
Polutnik,  Charles 
Shepherd,  Mary 
Sister  Eileen  Mary 
Swans on,  Barbara 
Taylor,  Jim 
Wiles,  Ann 
Woods,  Deanna 

Stobie,  F.  E. 

Poese,  Waive  K. 
Robbins,  Marian 

Rierson,  Stacy 

Gates,  Ben 


Sand  Coulee 
St.  Ignatius 
Shelby 

Sidney 

Simms 

Stevens ville 
Sunburst 

Superior 

Terry 

Thompson  Falls 

Three  Forks 

Troy 

Turner 

Victor 

Whitefish 

White  Sulphur 
Springs 

Wilsall 


Menghini,  Shirley 

McPherson,  Mary  Lou 

Benson,  Donnis 
Horn,  William 
Potts,  Mable 

Pigg,  Charlotte 
Severs on.  Gene 

Askeland,  Selmer 

Trask,  Martha 

Kolstad,  Mrs.  C.  V. 
Turck,  Philip 

Murphy,  Anna  J. 

Leininger,  John 

Calvert,  Ronald 

Hunt,  Everett 

Sanders,  Edwin 

Benjamin,  William 

Bain,  Barbara 

Hoffman,  Lorraine 

Spraggins,  Rose 
Marx,  Janet 
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MONITORS,  Continued 


CITY 


NAME 


CITY 


NAME 


Winifred 
Wolf  Point 


Arizona 
Tucson 


California 
Millbrae 


Redwood  City 


San  Diego 


Colorado 
Denver 


Idaho 

Pocatello 

Illinois 
Scott  AFB 

India 

Ahmedabad 

Iowa 

Davenport 

Fairfield 

Louisiana 
New  Orleans 

Michigan 
Almont 

Muskegan 


Thomas  ,  Thelma 

Buettner,  Duane 
Warmbrod,  Dorothy 


Harg,  Judy 


Jobe,  Bill  R. 

Allain,  E.  Ivan 
Fujita,  Mary  M. 
Kennedy,  Richard 
Willson,  Lewis  G. 

Brooks,  John  A. 
Eddings,  Laranch  H. 
Washington,  R.  B. 


Laverty,  Agnes 
Lonergan,  John  F. 
Mills,  Hazel 
Reis,  Barbara 
Tennes,  Joseph 


Shields,  William 

Cook,  Barbara 

Shah,  Shrenik 

Sister  Barbara  Miller 
Hadley,  D. 

Embabi,  Nostafa 

Zick,  Gary 
Page,  Lor en  E, 


Minnesota 
Minneapolis 

Northfield 

St.  Paul 


Missouri 

Springfield 

Nebraska 

Grand  Island 

Nevada 
Reno 

New  Mexico 
Farming ton 

Ho 11 Oman 


Raton 


McCullen,  Michael 

Sivanich,  George 

Wehner,  Beverly 
Wilson,  Patricia 

Perlstein,  Gary 

Ackerman,  Allan 

Furchner,  T.  A. 

Kofoid,  Anita 

Calkins,  Radford 
Vehmeier,  R.  D, 

Loe,  Howard  J. 


New  York 
Middletown 

Nelson,  Thelma 

Rochester 

Pinneo,  Rose 

Oregon 
Eugene 

Gritton,  James 

South  Dakota 
Brookings 

Anderson,  John  R. 
Sauer,  Howard  M. 

South  Vietnam 
Saigon 

Allen,  Alfred  M. 

Utah 

Salt  Lake  City 

Grist,  Marah 
Mills,  Madeline  M 

Shumway,  Gene 

Virginia 
Roanoke 


Arbour,  Harold  J. 
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MONITORS,  Continued 


CITY 


NAME 


4 

Washington 
Bellingham 

Rankin,  Richard  C. 

Cheney 

Prince,  Alfred  J. 

Seattle 

Berger,  Ida 
Kirk,  Bernice 
Lessinger,  Jack 
McLean,  Harriette 
Sarver,  Mildred 
Walsh,  Beatrice 

Spokane 


Tacoma 


Wisconsin 
Wausau 


Covich,  M.  Lucille 
Ottmar,  Martha 

Minetti,  Gary 


Taege,  Eugene  H. 


CITY 


NAME 


We  wish  to  thank  all  monitors  and  others 
who  have  assisted  us  in  our  examination 
programs.   Much  of  this  assistance  has  been 
on  a  voluntary  basis.   We  appreciate  all  of 
the  help  that  we  have  received  that  has 
enabled  us  to  make  the  merit  examinations 
available  throughout  the  state  and  the  nation. 

We  especially  want  to  thank  the  state  and 
local  offices  of  the  Montana  State  Employment 
Service  for  the  very  extensive  assistance 
they  have  rendered  us  in  recruiting  and 
examining  applicants  for  state  employment. 
They  have  given  us  a  great  deal  of  help  in 
filling  vacancies  in  state  and  local  offices 
in  all  merit  system  agencies  and  for  this  we 
are  very  grateful. 
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